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. Chartered by United Frod & Commergial Workers Intaraational Unioa )
UFCW Building, 7760 West 38th Avenue, Sulfe 400
Wheat Ridge, Colorado 80033-9982
Phohe 2034250897 = Toll Free CO & WY B00-864-7054

ERNEST L. DURAN, JR. Septemberﬁ, 2007
STANISLEW KANIA Ms. Nancy Doty ;.
Secratery fraasurar Arapahoe County (lerk and Recorder P, -
Arapahoe County Administration Building R A B O

5334 5. Prince Street ) '
Littdevan, OO 80166-0001 L

A T I\
Dear Ms. Doty: F—CE — M

Ryan Prazier, Aurora C"ify Councilperson At Large, is the co-sponsor of a Right-
to-Work-for-Less Initiarive, The same will be placed upon the 2008 ballot.

The bill has absolutely nothing to do with a right to work. The same will simply
weaken Unions and hurt workers. An example of how Right-to-Work-for-Less hurts
workers appears in the cities of Fort Collius, Colorado and Cheyenne, Wyoming. A
Sateway All Purpose Food Clerk earns over three dolars ($3.00) an hour Jess in Cheyenne
than they do in Forx Collins. Same corporation. Same work. Same Union. The only
difference {5 Wyoming is a Right-to- Work-for-Less state. Right-to-Work for Less weakens
umions talking away money needed for megotiations, public relations, politics and the
enforcement of contracts. Enclosed are several fact sheets,

We are developing cur campaign to defeat the initiative. I am writing to seels your
help. Would you please complete the enclosed card and retwrn? Someone from our staff
will contact you in response to the completed card,

Thank you. If you have any questions or concerns regarding the foregoing, please
do not hesitate to contact me,

Sicerely,
L & Jasom %
Emest L. Duran, Jr.
President, UFCW Local 7
UFCW International Vice President
Attomey and Counselor at Law

ELDAdab/vber ol 7

Enclosure(s)

oo Staff

Exzecutive Board


Brad Jones
Placed Image
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The Truth About
Right to Work for Less
Right to Work Hurts Everyone

Workers i states with right to work laws have a consistently lower quality of life than in other states—lower wages,
tigher poverty and infant mortality rates, less access to the health, care they meed and poorer education for their

chiidren_

Lower Wages

The average worker in a right to work state makes about $5,333 a year Jess than workers in other states
(835,500 compared with $30,167).1 Weekly wages are $72 greater in fiee-bargaining states than in right tn
work states (3621 versus $549).2

Fewer People with Health Care

~ 21 percent more people lack health insurance in right to work states corpared to free-bargaining states.3

igher and I ortali es
Right to work states have a poverty rate of 12.5 percent, compared with 10.2 percent in other states 4 Moreover,

the infant mortality rate is 16 percent higher in right to work states. 5

ower Workers’ ensation Benefjt Worke jure ¢ Job _
Maximum weekly worker compensation benefits are $30 higher in free states (3609 versus $579 in right to
woik states.6

More Workplace Deaths and Injuries

According to the federal Bureau of Labor Statistics, the rate of workplace deaths is 51 percent higher in states
with right to work, where unions can’t speak up on behalf of workers.7

| Average Annual Fay, 2001 from Burcau of Labor Stafistics, Stte average armoal pay for 2000 and 2001 and percent change in pay for all covered
wotkers, URE: http/wawrw bl gov/newn.release/snnpay.i0 1. htm,

2 Bizeau of Labor Staristies,

3 Pexcent of population lacking health fnsurance from Current Population Survey, March 2002. Table HI06. Health Insurance coverage stams by state for all
peopls 2001,

4 Poverty Rate in 2001 from U.5. Census Bureau, Current Population Survey, March 2002, URL:

http/Rerret bls.census gov/macro/032002/povinews 001 him,

5 O’Leary Morgan, Kathleen, and Beott Margen, State Rankings 2001. Morgan Quitno Press, 2001

6 Workers' Compensation data from the AFL-CIQ Department of Safsty and Health.

7 Wotkplaoe Fatalities from Daath o the Job: The Toll of Neglert. AFL-CIO. April, 2002.

Right to Work and Women

Unions benefit all workers by raising wages for everyone, mcluding women whose higher incomes help support their
families. Right to work laws hurt women and their families by keeping wages low.

¢ Union women carn $149 mare each week than nonunjon wotrien.
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The Truth Continued

» Union membership narrows the pay gap for women. Nationally, the gap between men’s and women’s pay is 32
percent—but between all men and union women the gap is only 5 pervent.

Soutee: .8, Buxeau of Labor Statistics, Curent Population Survey, Jannary 2002,

Right to Work Hurts People of Color Most

By holding down union membership, right to work laws hurt aff workers but especially people of color, who Lenefit
most from belonging to a union. '

» Latino union members carn 45 percent ($180) more each week than nonunjon Latinos.

* Alffican Americans cam 30 percent ($140) more each week if they are union members.

» In two occupations with high represeptation of Afiican Americans—protective services and machine
operators—umion mewbers earn 56 percent and 39 percent more, respectively, than their nonunion counterparts.

Source: U.5. Bureau of Lahar Statistics, Current Population Survey, January 2002,

What’s at Stake for Unionized Employers?

Unjonized employers have a lot to gain by standing up for workers' rights and opposing tight to work laws; -

« Right to work makes it harder for unienized employers to compete for business. Many unions retain their
metmbership in right to work states, although adding pew bargaining units is made more difficult. This means
that while unionized employers stay unionized, nommmion firms can remain unorganized and gain an even
greater competitive advantage based on low-wage, no-benefit jobs. '

» That’s especially true in construction. Unionized construction companies may have the most to gain from
opposing right to work and other attacks on union membership. Unionized construction companies conupete
largely on the basis of better quality work because they provide more training, have fewer injuries on the job
and are more productive. All these competitive advantages are threatened wheg low-road companies can drive
dowp. wages because of anti-union legislation.

Right to work reduces comsuiner spending, Because umion membership means higher Wagea, higher
unienization within a community means consumers have more to spend. That’s good for Jocal companies,
especially those in retail sales and services.

* Right to work brings government interference to private enterprise. A right to work law takes union
secutity off the bargaining table, In cifect, government limits the right of employers to sct the terms agd
conditions of empioyment by telling companies and their workers what they can and can’t bargain over. Labor
and management should have the freedom to agree upon the conditions of work-—without the government

dictating to them.
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Your Ri'ght to

By David Sirota s : ik
Working Assets/Denver Post’s Politics West, 9/5707- ~ ~~ e

The Denver Post’s resident “me first, everyone else be damned” conservative David Harsanyi does
his best stenographer routine today, using his column to promote Aurora City Councilman Ryan
Frazier's (R) so-called “right to work” ballot initiative which proposes to force unions to collectively
bargain for workers who refuse to contribute to the union. The column is wonderful in both its
stylistic banality and copy-and-pasted flavor - it has been written an infinite number of times by

an infinite number of right-wing parrots aver an infinite number of years. This makes it a terrific
sample specimen t© help us dissect all the core fallacies of the overeaching “right to work” ideclogy
.~ an ideology that at its core is aimed at ending the labor movement.

S0 without further delay, let’s dive right in.

THE DOUBLE STANDARD
Harsanyi starts out by saying it is supposedly a horrible and unprecedented atrocity when unions
use the resources its members contribute collectively for political activities which some of its
members may or may not support. This, we are led to believe, is unique to unions. Yet, there is
no mention that that's precisely what happens when you are a shareholder of a company. Many
people own lots of shares of stock and do not support management using company resources -
that is, shareholder resources - for the political causes those companies push. Companies spend
far more money on political causes than unions (more on that in 2 moment) and are, in fact, under
far less obligation to tell shareholders where they spend resources than unions. So if there’s a '
problem here, it is far more a corporate problem than a union problem. But neither Harsanyi or the
Republican hack he transcribes bothers to mention those facts.

TH.QOF THE ALL-POWERFUL UNION

Harsanyi cites an anti-union front group to claim that unions spent $925 million on “politica
expenditures” during the 2004 election cycle, and that such an factually suspect figure illustrates
a great deal of political influence.” But as we all know, “political influence” is relative. $925 million
sounds like a lot of money - but it sounds like a little when you compare it to the billions that
corporations spend on politics. As I report in Hostile Takeover, the data shows that for every one
doliar contributed by labor unions business interests gave $15. When looking at just individual -
contributions to lawmakers, the gap is even more pronounced; Business executives out-contributed
labor leaders and staff by a factor of 1,000 to 1. This data is quite literally not disputed by any
rewspapers media organizations, or nonpartisan watchdog groups. It is not disputed, in other
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words, by anyone other than a handful: df @Pﬁmﬁ%?s vyorki .
ey absurd that no

funded organizations. The idea that unmn%k’ it aleontrib -cms JEHR

2 workplace happen l'l: is a tragedy for
"-“m with thelr

employer for better wages and beng T i
“dernocracy” is. When you vote “at’far a poltical
the legislature, you have to live ufiderdsiat:foy
because the majority won. If you doniftike
conservative pundits don't). o

¥aave a choice,
~ (whach many

hurt workers it gives them a choice to be a part UF a umaﬁ -
we're into the real guts of tha dishonesty.

e
No one - not even conservative automatons ~ disputes all of W’@%eneﬁﬁ%'
brings workers: Higher wages, better health care and retirement big \
things by pooling their dues and standing in solidarity to form a ¢
the employetr. A righi-to-work initiative says that any worker can'd - fagitin Hte U
collective efforts, yet work under the contract (and all the better benefits | A On
- aven if, by the way, the contract previously said the employer will only hqzé union labbr (ie. a union
shop). As American Rights at Work notes, unions in “right t& work” statesAﬁ‘%re required-by law to
defend non-dues paying members involved in a dispute or charged with a-grievance at work, but
even those employees do not have to contribute dues.”

This s not a choice, nor is it freedom, nor is it fair. Tt sets up a situation whereby unions and their
members who stand in solidarity are forced to give away their assets (ie. a contract made possible

by union dues and collective bargaining) for free.
Ak ek e

50, lust o reviaw - sooording fo Harsanyl, Frader and the oy handful of canoste
siftes why run the “right I work” Initiathes:

~ Unlens should not be allowed (o spend resources on campaigns that some of it
members may not support, but corporstions should be aflowed t0 spenid resources
on campalgns that many of its steckhoiders do not support.,

- Unlons are ali-powerful political forces whose campaign contributions mean they
wield “a great deal of political influence” even though unions contribulions are
dwarfed by corporate contributions at a mio of roughly 15-to-1.
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- Even if unions win a democratic ejection, they should not be abie to act on behalf
of all workers in a workplace because a minority of workers voted no. Yet, in
every other arena where democracy aexists, the majority should be entitled
io the benefits of winning an election.

- Forcing uniens and their members to spend resources on collectively bargaining
for non-members constitutes “reedom” and allowing workers who don’t want to
contribute to a union nonetheless get ali the benefits of a union is fairn

What these inherent hypoaisies show is that the “right to work” initiatives are
designed not to give workers “freedom” but to undermine unions in two ways - first
by eliminating their ability to collectively negotiate
for union shops and build larger membership with “Ag govern ment data
better bargaining power and second by forcing
unions to expend resources collectively bargaining
for people who do not contribute to the union.

Luckily, Coloradoans seem to understand that
*right to work” initiatives are ploys by Big Money
interests to drive down wages by undermining the
labor movement. As government data shuws, ;, :
average worker in a “right to work” state m % e
about $5,000 less per year than other workers. %; iR
A statewide poll shows that once Colomdaans .
get beyond the happy-sounding “right: to work? - 4

misnomer and hear the details of what it acmallv m .'"'

2.

?

Additionally, even Colorado’s business community has said publ'cly it has “no das:re
for Frazier's “right to work” initiative,

But that doesn’t deter the crowd pushing the “right to work” initiatives. They don?t
care if there is no grassroots support for their agenda. Aspiring, ladder-climbing
politicians like Frazier have their eye on a different audience. They are undoubtedly
looking for praise, approval and support from Grover Norquist’s network of out-of-
state corporate front groups like the National Right to Work Committee ~ & sham
organization funded almost exclusively by multinational corporations. And they are,
as usual, aided and abetted by whatever right-wing mouthpiece happens to have a
media platform, and happens to be willing to ignore objective facts, |
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"SUPPORT THE FIGAT ABAINST RIGHT-T0-WORK-FOR LESS

Would you ba willing to commit to any of the following:

| haraby authorize United Food & Commercial Workers Union. Locat No. 7 o
| : use my name and my piclure in fieraiure opposing right-fo-work for less.

EI | agree o appear in & meda cempaign (TV/eadiofmewspapessiinternet)
against fght{o-work for jass,

D | will attend a news conferance oppasing Gght-to-work for lass,

[ prefer to be contacted Via (erae)  email phone US Mait
DPRaT nlAE DATE I

ARDRESS oY FraTg b
EMAR AGHESE CHELL PHONE
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— T
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